Talking of Grading...

Not that many moons ago the thought of becoming “surplus
to requirement’ in the working environment at 50 years of
age would have been unthinkable, indeed most family
providers and workers needed to continue to be gainfully
employed until well after they have reached 50 in order to
pay off their mortgages!!

There were of course exceptions to those criteria; in
particular some occupations dictated that
retirement at 50 was the ‘norm’. The Armed
and Police Forces are classic examples
where their related final gratuities and
pensions usually took care of any
outstanding mortgage and other

liabilities.

We are about to experience

Government Action against a new

form of discrimination in the

recruitment and job prospects

arena — ‘ageism’, which is now

such a problem that from October

this year it is to be prohibited by

Act Of Parliament.

Many highly qualified and worldly
experienced persons have found
themselves on the ‘“too old for the job
scrap heap’ and have sadly
degenerated as a consequence of
becoming ‘couch potatoes’.

There is also the mental scarring that attaches

itself to those who feel that they have been ‘passed over’ for
less experienced younger counterparts and sadly in many
cases depression results, making it even more difficult to gain
employment.

It is a well known adage that says “there is no substitute for
experience’ and yet despite this there are still thousands of
people who get ‘passed over’ for younger candidates and
become victims of what has become a more and more ‘ageist
society’.

Quite rightly, it will soon become an offence for Companies
that do not take into account the fact that they must not
discriminate against people on the grounds of age. This will
be added to the better known discrimination offences, which
include - people who are treated differently based upon
disability, gender, sexual orientation, race, colour, religion,
nationality or marital status.

As well as the above it is also illegal to discriminate against
part-time workers and women who are in pregnancy who
will subsequently require maternity leave. Also members of
trade unions that are treated less favourably than non-union
members are protected, this can however also work in
reverse, if non-union workers receive less favourable
treatment than union members.

Brighter thinking

With a drastic shortage of drivers in our industry, perhaps
LPHCA members should look at the brighter thinking of a
well known supermarket chain that saw a positive
consequence when it increased the numbers of older

workers. Absenteeism amongst older workers

was a staggering third lower than the

supermarket chain’s national average. Staff

turnover was also below the company
average, where older people had been taken
on. They also found they had a more flexible,
better motivated workforce.

Reports from a survey recently undertaken by a
large DIY Super Store established that persons
over 50 years of age were considerably more
efficient and courteous at dealing with the general
public than their counterparts who were younger.

There would seem to be an opportunity for an industry with
chronic shortages of drivers, to look very seriously at
promoting ‘Older Drivers Welcomed’ as some over 50’s may
have never considered themselves suitable for our sector.

With the new legislation, age must no longer prove to be a
barrier for employing or contracting perfectly capable and
suitably people who have hitherto been considered as ‘past
their sell by date’.

For more about this subject the website
www.agepositive.gov.uk has an absolute wealth of
information about ageism and discrimination. You can also
obtain a copy of the Free Personal Organizer publication ‘Be
prepared’ either by telephoning 0845 715 2000 or by
email through the website wwnnww.isky.co.uk

LPHCA members can also get further information from the
Association and Graded

Members of course have access

to our ‘Free Member’s Helpline’,

which is hosted by ‘Croner

Consulting’.

Finally I am pleased to say

that had it not been for the

LPHCA's ‘non ageist policy’ |

would have probably have

been in retirement long

ago, as | became surplus to

the Country’s economy some

while ago. For certain someone else

would have been writing this article and

the LPHCA would have had a different Chief Grading Officer.



